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Clients were in an uproar after the cloud service went

2020/07/29(=) EmRH SN+ VNS ZE - EPMA—R#A -
down for 48 hours.
2020/07/22(=) The comFJany is heading into the product launch with NS R T S R
great reviews.
2020/07/15(=) [V o e Wiling tolower the price I You s1en 2 10NE" - uncp s e psonoss - RMIAIEIEE -
2020/07/08(Z) Let me clear sAome things up before we continue with TR EAER AT SRR — LRI -
the presentation.
2020/07/01(=) we'll nged to hire 30 employees at the outset of the BRI REEEERE= 28T -
expansion.
2020/06/24(=) ;Zi:t(i)ferj is looking to fill the void left by Justin when S e S E N RN B T -
_ The union is calling for better working conditions at i s A e ——
2020/06/17(=) . . TERKREEHREEREEFN LIFRIE -
the manufacturing facilities.
2020/06/10(=)  |The boss will pick up the tab for the company trip. ZEBBEETRENER -
The devel tf d | to build N e\ e 4
2020/06/03(Z) | ' CEVEIOPer Pt Torward a propoesalto bulid a ZRRERNECRET N FEABNRE -
condo on the abandoned lot.
2020/05/27(=) The com.pany tested the waFgrs by releasing its new ANSHE R E R R LR RS AR -
product in small numbers initially.
2020/05/20(=) Stock traders are keeping a close watch on the B3R5 B E S A A Sl = -
takeover of the company.
| got hold of my | d asked him t iew th . NN
2020/05/13(=) Ci‘n’trait ormylawyerandasked M IoTeieWine g msann@e - UEtBREna -
2020/05/06(=) Once we get the other executives on board, we can | —BERMESHMEEEBIZE - Mol UEEET
- proceed with the project. HEE -
2020/04/29(=)  |Many companies have jumped on board the use of Al. | FFZAEMA T ERAALE=ZTI -
2020/04/22(=)  |[" EVerY careeon the 8 smartphone s the best ofall e gy mgeyen . HomBRT IMERBE0RE -
2020/04/15(Z) It-|haeler:/];/\;aasgsevrveating bullets before her interview with SRS S B E S R B R -
_ In response to the new trade agreement, stocks rose |MESHEREENERERB=1FK 7T HAEES
2020/04/08(=)
by 5 percent on Wednesday. -
We will f ffort tablishi Google- R
2020/04/01(=) |+ WITTOCUS OUTETIOTS O eSTAbISNING 8 BOOEIE™ | 24 paye 2 ch i N E 52 11 Google B A FMIBERE -
search presence.
— The small tech company is starting to make waves in - |,o o 1 22y 44\ =1p 4 o L 4rhns
2020/03/25(=) the market BRNBERX AT FRBENS DMERES -
Aft | di ion, the board decided t ith ia oy e by o 45 P e
2000/03/18(2) [ T2 PN8 Beson eoar et iogo il | emsmmniiaz e - ER@RERANTRIRR -
Our advertising t t together th [ . e o 1 _ =
2020/03/11(Z) |- 2dvertising team put fogether the amazing BE RS BN E RS R T S A ERNRTER -

display at our flagship store.
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We're considering opening up a flagship store in

2020/03/04(=) Japan HKMEZREERRR —EEES -
_ | checked my schedule and can pencil you in for HE T — FEMWITE - RS REEESR—TF
2020/02/26(=)
Monday at 2 p.m. FARG ©
2020/02/19(=)  |Ada will join the ranks of our company next month. |3 3ZE N EBRBINARMBATNTA -
2020/02/12(=)  |While | see your point, | can’t agree to these terms. |EiATBEIRMRAVIEE - BEEZRIREEIEE -
_ Once we finish testing the device, it should be smooth | —BE &Ml EBRG - EBEZHAE—NEIEET £
2020/02/05(=) - .
sailing till launch. e
2020/01/29(=) The project was behind schedule owing to unforeseen sy 522 I B A 2 AN B R SE T o G O
problems.
2020/01/22(=) |Passengers are waiting to board. FEMEEER -
2020/01/15(=) You're strictly prohibited from smoking inside the BRAREE || 257 RS P M
factory.
2020/01/08(=) |Do you have an alternative solution to the problem? |1RFE8 B RIAVHE AR AR IS E R E ?
2020/01/01(=) |Fluency in English and Spanish is required for the job. |Ef/ TEZEKFEBMAN T BEEZRARA -
i i i hotel . =) .
2019/12/25(=) The price of t.he package includes flight and hote R TR A EAS G2 = 1 TR AR S (LTS -
accommodations.
_ | followed your instructions to the letter, but things |2 ZBIIRNETRNE  ESBEZZAEEME
2019/12/18(=) e
still didn’t work out so well. JEFY -
2019/12/11(=)  |Are you on the night shift or the day shift? fRELk EIESRRMN ?
_ We can upgrade you to business class to make Up for | i oo o imm 11 ce o se 208 v 355 92 i "
2019/12/04(=) _ KPR RASEDEE - UREEMATIErE -
the mistake we made.
2019/11/27(=Z)  |The terms of the contract are under review. BHEREESE
2019/11/20(=)  |Make sure you pass my message on to your manager. | M ZEGE N EESMRMAILE -
2019/11/13(Z) sllrs/t;;endees must report to the reception desk on RS = E R T R -
2019/11/06(=)  |The committee finally approved my proposal. ZEGHEBENRIERWIES -
_ | need you to finalize the terms and conditions of the |HFTEMEABRAFZEONERRIEGHRER
2019/10/30(=) . o
contract by the end of this month. e
i ’ i i i i ht (/77 A = Ay N
2019/10/23() | 1VOU N the e Ml see lohn s avalobleriant g pysponss - mexsmnnREREAz
2019/10/16(=) |stay on the line AH FERE
S ICEE 2 H (3521 H)
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We aim to maintain high standards of customer

2019/10/09(=) . EANWRERBEUSERERBERE -
service.
2019/10/02(=)  |Hi class! Stop chatting and settle down, please. BIEEIEE | BLFH N RAEBIXY -
2019/09/25(=)  |You're required to report for duty at 8 a.m. RETE L 82HRE LT -
2019/09/18(=)  |Fights are subject to delay because of the thick fog.  |FHRERE - IS ML -
2019/09/11(=)  |Many people overwork at the expense of their health. |FFZ A L{EB2 - A& 72 -
i ifficulti ly ph fth sy ez
2019/09/04(=) We‘ran into difficulties at the early phase of the o (P 7 22 5 2 ) A B B B R 5 -
project.
2019/07/03(=)  |Sales went up and down a fair amount this year. SENHESHEEERATE -
2019/06/26(=) |Now, please have a look at this slide. T BEEERRE
2019/06/19(=) The faulty products will be replaced immediately at EBE S A BT IR -
no charge.
2019/06/12(=)  |We are doing our utmost to correct the error. KNS IEEBRANEHEIEE]E FaViER -
2019/06/05(=) |I’'m calling on behalf of Laura Air. HARBHUMENE
2019/05/29(=) |Do you feel under-qualified for the position? TELEEEECWENREABTESEBAIE ?
2019/05/22(=Z)  |We need someone that can hit the ground running.  |RMEZMREFREETIZI EFHA -
_ I will consult with my superiors before making a Cheomat b Ak . o
2019/05/15(=) . HURER] - HWERHABHNEE -
decision.
i i i id holid d - -
2019/05/08(=) | MY 19ealjob would provide paid foliday an R TR RERSHBRERD -
maternity leave.
2019/05/01(=) |Go over your report before you turn it in. EREFAGEBRRERMER -
2019/04/24(=) |Vl try my best to work out this problem. HEEBEHEREEME -
! i i that I'd like t N — N " oo
2019/0a/17(=) | v drawnupalistofcandidates that Fdfike to b ey pmemmmomuzsE -
interview.
2019/04/10(=)  |I'll find out and get back to you. HEPRZEBLOER -
2019/04/03(=)  |They made a takeover bid for the company. AR EWRBERA T -
| Id like to thank . . RO
2019/03/27(=) On behalf of the company | would like to thank you B ENSRE AR -

all.

WSoCEE 3 5 (321 H)




BiE R X

2019/03/20(=) |The exchange rate is in our favor at the moment. HRIREXRHEMER -
2019/03/13(=)  |The company wants to keep down labor costs. NEVEERMEBEN AL A -
2019/03/06(=)  |You can purchase the product online. ROIDATER FIEEEIRER -
2019/02/27(Z) Would you pleas.e look over these sales figures for me R S S AT E R T — T IS gy E B =

before the meeting?
2019/02/20(=) |Is your camera still under warranty? REAEHEERE AN ?
2019/02/13(=)  |The ticket is valid for three months. EREIMEBRNE BN -
2019/02/06(=)  |All visitors have to sign in upon arrival. FiBEshE—IRERMERES -
2019/01/30(=) |The ticket doesn’t entitle you to travel business class. |REEREAFELEISME -
2019/01/23(=) |Call me at your earliest convenience. RA BRI EERITSELAH -
2019/01/16(=) How’s the new recruit working out in your DS B T 7 S P IR 2

department?
2019/01/09(=) |It’s your turn to take the minutes this time. SREERRM G ZACHE 1 -
2019/01/02(=)  |We sent the package by courier. MK T REEER BN E
2018/12/26(=) I’'m going to make a short presentation to you about |4 AR &+ 31T SR IS M FE (1 88 R — B B A AV O EER

- our marketing strategy. = -
i duct li hen th N R iy — o2

2018/12/19(=) || ComPany expanded its productfineswhen the | e oy s . 2\ S @ISR T HER RS -

business started to grow.
2018/12/12(=)  |Make sure you keep me posted on your progress. BN EBEHER 7 RIRAEE -
2018/12/05(=) |Can | have extension 316, please? @R ol L E R #E 53165505 ?

i booki t il tak e — e

2018/11/28(=) | ralation of the new booking system will take \gey 2 seaoze e BB F RORSS -

several days.

_ Marketing techniques are successful when branding | EmEHERETEERSIHEE TR - EENTHEHFIAR

2018/11/21(=) _ , _ =

and design can capture the consumer’s attention. I -

i i h h the datab P, NP RN

2018/11/14(=) "W e @ loteasierwhen we have the database UP | gy enip g iz s saB T |

and running.
2018/11/07(=)  |Do you know how to run this sort of machinery? PRENB NI R E S B4R 2
2018/10/31(=) |The next item on the agenda is our annual budget. EE N EEHRMANEERERE -
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I’'m sorry, but that jacket is completely out of stock in

2018/10/24(=) , B EEEREBARKRENRYT -
your size.
2018/10/17(=Z)  |The manager is writing sales figures on the board. KIBUERF EE NHERF -
2018/10/10(=) |He’s stocking office supplies at a warehouse. MEBRERNERHAZEFm
2018/10/03(=) Can You make ten copies of this document before the BT RS A AT B T DS 15 ST EN 1O IE 2
meeting?
2018/09/26(=) Your contract of employment will be terminated in REEEL12 B EIHA -
December.
2018/09/19(=)  |Word has it that we're all getting a big raise this year. |BESERME &2 KIIBMNE -
_ The ccompany | work for is at the forefront of N « =
2018/09/12(=) KRB AT EERR BN EEZMAL -
computer technology.
2018/09/05(=) |The job calls for someone with years of experience. |EMITIEREZEZELBIIA -
2018/08/29(=)  |Thanks for your advice. I'll keep it in mind. BHMOBS - HEELTED -
2018/08/22(=) It is polite to introduce yourself when you first meet s R )R BB A S 3 B EIR -
someone.
2018/08/15(=) || Ceck my email regularly, soyou cancontactme g, o o uger e e . AR IREILUBERS IRT B S
anytime.
2018/08/08(=) Yf)ur cgmments are irrelevant to the subject we are RESTEA RS FIS 26 B £ AR T -
discussing.
2018/08/01(Z) Andrew has applied for a transfer to the sales 27 8 O e S R B AR R -
department.
2018/07/25(=) |These instructions are relatively easy to understand. |ELFERRPBEEES TH -
_ This new job assignment will certainly work in your NI,
2018/07/18(=) favor EEZRNI TIEHESHIREA -
2018/07/11(=)  |You'll get a 15% commission on everything you sell.  |{RFTE AR AES D] LUMA15% -
2018/07/04(=) Richard showed a lot of initiative and was promoted BERIESRIEID - (E— AT 5 B
to manager after only a year.
2018/02/28(=) |Does everybody have a copy of the agenda? BB —OEERE?
2018/02/21(=) |Is this afternoon’s meeting still on? SKINFHEZRESETIS?
2018/02/14(=) The faulty products will be replaced immediately at BB E S A B I -
no charge.
2018/02/07(=Z)  |We will dispatch the order before midday. EMPEESKIPFRIZEE
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2018/01/31(=)  |Do you offer discounts on bulk orders? SN B E ARG BIRETHIE ?
2018/01/24(=)  |Are there any minimum quantity requirements? RMBRIEE]ESHIREINS ?
2018/01/17(=)  |I'll put you through to someone in customer service. |RELEZEEERBIAS -
2018/01/10(=)  |I'd like to discuss an order | placed. HEENw =R TN E
2018/01/03(Z) :ir:el-j busy at the moment. Would you like to hold the BRI IEEN - (RS (R B E 2
2017/12/27(=)  |How about looking at some possible alternatives? ERE—LOgENBR A EN@ ?
_ I will consult with my superiors before making a Chemat b Ak . P
2017/12/20(=) - HORTERT - WERHBHNEE -
decision.
2017/12/13(=) | Would bea privilege toworkforsuchahighly | e esiaomem T - 2—thms -
respected organization.
2017/12/06(=) Even th(?ugh | don’t have much work experience, I'm BB eA AL TIFEE  OREESSS .
very willing to learn.
2017/11/29(Z) | am c?pable of working on my own and showing B 29 T fE 3 FRIE T B A -
initiative.
2017/11/22(=Z)  |At my current company, there isn’t room for growth. |ZEBRERBNER AT - REMENZERE -
2017/11/15(Z) My internship has prowde.d me with a working i BB ER  E DSR S A M -
knowledge of product design.
2017/11/08(Z) WhY do You want to pursue a career in software RE IR S e T2
engineering?
_ Over the years, our company has shipped practically |, , =13
2017/11/01(=) _ BLEFER M AT EENREALTERMAE
everything under the sun.
2017/10/25(=) |Can we get your input on this matter? HpE R EEUHSBENEER?
2017/10/18(Z) Can you make time before your lunch break to drop EARATRET B S B MO L R 2 = 5 A S EE 7
off these reports at HR?
2017/10/11(Z) This deal will help us make strides toward expanding S S HRIER A SR RANER -
our company.
_ | appreciate this opportunity and look forward to HERmETIHE  RERBEHAEEERRN—0
2017/10/04(=) )
being part of the exemplary team. F -
2017/09/27(=) |Sales languished after the end of the holiday season. |SHEERAZTENEZLIRESWIEH -
In order t th t had t td N .
2017/09/20(Z) | Oroet t0 Secure the property, we Nacto put CoWn | g e . 4 g ST AMN S 2 — OB
an initial investment of 25 percent of the total cost.
_ Rachel received an enormous year-end bonus for all o e 42 ez
2017/09/13(=) AMKRAZ N ITIEMESEENELES -

of her hard work.
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| believe this merger will equate to substantial gains

2017/09/06(=) for us KA EEESHENRHIKSR - SETEHAVER -
2017/08/30(=) The Iaurlmh. of our newest product will conincide with AT RS ESNEEEE S sNES] -
the beginning of Q4.
2017/08/23(=) We are currentlY unde.rtakmg reforms within our S EE RS TEA RSN E -
employee benefits policy.
2017/08/16(=) \é\;ezgige to expand the scope of our services offered | g ynes 15 501 82 B3R A SHIBRIS WS -
2017/08/09(=) Be sure to affix.the company sgal to that contract TAEEANE . BN L EE L ASIHEE -
after both parties have signed it.
2017/08/02(=) Isa réise in salary enough enticement for you to stay %5 5t Bl S R A8 5B /A S 6 25 R IE 2
on with the company?
2017/07/26(=) After our online video went viral, our sales numbers | L& R ESHIEEE - HEHFHMIFEL
exploded. T
2017/07/19(Z) Can I.count on you to meet the |nt§rnat|ona| clients at B (RR IR 35 42 52 51 B 22 15 3 S e P B B S I 2
the airport and shuttle them to their hotels?
2017/07/12(Z) Our decline in sales last month can likely be attributed | B LB FHE N B U EREANRRFH FHLRNE
- to our competitor’s newest product. e
2017/07/05(=) Investors began jumping ship once the company’s _BASMBERY BB -
stocks plummeted.
2017/06/28(=)  |Thank you in advance for your timely response. R R IR R E -
[ Took forward to hearing your thoughts and hope we #7712 £ T (B8 S S (= B 18 25 i
2017/06/21(=) |can go ahead with the proposed changes to the ii{;ﬂ SARNRE - WHRERMEETAERNE
adverticement ==
2017/06/14(=) | have attac'h.ed a ﬂle. containing the resu.mes gf the SO B R E PI B . R
most promising applicants for your consideration.
2017/06/07(=) | ¢ following s a contract from ournew supplier | 1o 5 pysr i mEam A - BEMAIHE -
which requires your authorization.
_ It is my professional opinion that transitioning to a MBREERRRE  EREMAEHAERBDEER
2017/05/31(=) ) .
paperless office would reduce operation costs. PN
[ recommend we expand employee health care
2017/05/24(=)  |coverage to part-time workers for the following HEZRMAKETIRFEREBAS  EHOT -
reacnneg
2017/05/17(=) I’'m writing to request the go-ahead to purchase the |BREZR VB EFREBEN D ASIFAEEEIME
- additional machinery required for our new branch. 2 e
The tight deadli h b tti .
2017/05/10(=) | et Geadiines Nave been pUtting Pressure O e v fe s A B E0PIRO FR A A B BLEE ) -
everyone in the department.
| beli | intheb ith .
2017/05/03(Z) | o cvelcan Winthe boss overwith my new HARSRA T IR SRR LR -
proposal.
_ Due to the yen’s lowered exchange rate, Albert’s R HERERER  YAFEHOZEBAANE REFZE
2017/04/26(=) _ "
exports to Japan became less profitable. BE/NT -
2017/04/19(=)  |When can we expect to enter production? HACIRSEEE N EERIPEERIE ?
WZ 55 T H (321 H)
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2017/04/12(=Z)  |What's the next product cominig down the line? T—EHETEHNERSMTE?
2017/04/05(=) Our compan.y hglds a current market share of 40 /NS B B E40% 5 R - BB A -
percent, which is the second largest percentage.
Compared to 2016, our international sales in 201/ N v o e
_ P . . _|#1201648tE - HMI2017FEMINY - BEBEBEEN
2017/03/29(=) have progresstively shown marked improvement with HE -
each auarter =~
2017/03/22(=) Let’s begin with this line graph which presents our HAURERITEERG  ARBERNEHM2016FE
- sales data for the entirety of 2016. IEIHEERE -
2017/03/15(=) After the dust settles, we'll have a better idea of how |F—VUIEBIEETE - R BEHHNERRATE N HE
- to move forward on the project. gElEEE -
2017/03/08(=) | "Brettosavthatwe have decidedtovoidour gl | s m s BT 2 RIS -
contract with you.
2017/03/08(=) Perhaps we can concede on an increase in cost, but | BHRMEBERIRLELS  BEHRMOAZHELEZLOK
- we’ll have a few stipulations. ;e
2017/03/01(=) |What's your greatest strength? MR RIEZTE ?
2017/02/22(Z) You can’t compare these two sets of data as they are REALLESTAER - EARHE=S FHET -
like apples and oranges.
2017/02/15(Z) Itis W.Ith much regret that | must decline on this BB RS AR S ESS -
occasion.
_ If you'll agree to sign a contract with the conditions  |MARMREEFHBEMBMAIETZZESE - HEHMH
2017/02/08(=) ) _ : o
we’ve outlined, | think we have a deal. MR -
2017/02/01(=) |May | suggest an alternative proposal? HolEES —ERER?
2017/01/25(Z) I'm gomg to cut to the chase and tell you what I’'m o E I E R | SR E R -
looking for.
2017/01/18(Z) The company made significant improvements to its NS ES T EANE -
products.
2017/01/11(Z) The proposal garnered the support of key members of EEEENETEES FEERENSE -
the board.
2ovzjouon=) |10 O S PIEITEr patnoursuccess I s Toemete - A7 RMS M -
— Our sales average increased by 20 percent last R e . e —
2016/12/28(=) quarter M E—FHEEFEHEEEN a2 _+ -
_ The recruitment consultancy firm found people N JNI S\ b 5| A2/ S o s e o S A
2016/12/21(=) _ _ EEESEBEATEARIZTENGRIRIMAERS -
temporary employment in various sectors.
2016/12/14(Z) Let’s thrash out the issues over the small print in this o (P S & 40 T AR B S SR O -
agreement.
2016/12/07(=) With such strict guidelines, there is no margin for RSB EENE i - EEEEIZRSERENR
- error with this project. ith -
_ Here is a list of procedures to follow if you are having | v, 4x /) 2= ne o s s -
2016/11/30(=) ERBEE ENER - BEANKBENDER -

problems with your computer.
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Smoking is not permitted anywhere inside the

2016/11/23(=) o SRR S & AR -
building.
2016/11/16(=) | Made aprintoutofthe agendato handround toall gy oo py s mmEn 2 HRBAS -
the participants in the meeting.
2016/11/09(=) If you can’t meet next week’s deadline, we can always [8Z REA#E E NEEIEHER - HFIESELERE
- stretch it by a couple of weeks. M -
2016/11/02(=) | Ve need tohave afallback planin case they don't g, g iy sk B B POB—BIR S
agree to our first proposal.
2016/10/26(=) Interviewers often ask candidates to outline their ES S S sk S 2k B S R E B A -
career goals.
_ If we are going to get a better price on these items, |[MRBMEMEBELRIEBEZIFHFNERE  HABLE
2016/10/19(=) . . e
we will need to change tactics. BRI
2016/10/12(Z) The conference was split into three sessions over the @B — % = [ERE -
course of the day.
2016/10/05(=) The cugtomer service department received continual 2 AR 2 R R S R 5 -
complaints about the product.
_ Let’s discuss how things are progressing after we have |EXE)ZT ERIE —PEERE - RIMFRF HBIBUWOIERE
2016/09/28(=) L )
initiated the first stage of the plan. e -
2016/09/21(Z) Manufacturers of cheap clothing are thriving in the R A B TS 1 AT T B T Y AL -
current market.
2016/09/14(=)  |This new line of clothes should pull in the customers. |¥AYARENZ 5 EZEERSIRBEE -
2016/09/07(=)  |However you approach the problem, it will be tricky. |fEBMRUAEIE - SEBEESHEEHRE -
2016/08/24(Z) vae.ﬁnished my report bu.t .it still needs some fine- 5 4850 5 3 3R 2575 A5 BT B -
tuning before | can hand it in.
2016/08/17(Z) After Jeff has concluded his presentation, we'll all (RS | FIEDISIE T
offer our remarks.
2016/08/10(=) | would like to move from a technical position into AR R I R -
management.
2016/08/03(=) | MO"@ 2pPlied to the company fora position N the | 2 .2 pg /1 2 o T R PIRORAL -
marketing department.
2016/07/27(=)  |It would be my pleasure to attend this annual event. |RRESHESIRFEZRE
2016/07/20(Z) The conference was split into three sessions over the e E 5 — % = [ERE -
course of the day.
2016/07/13(Z) In its first year of business, the restaurant barely EREES s e T -
broke even.
2016/07/06(=) | vc oo o take messures toprotect ourfim's g g R A TN AE
| mad intout of th da to hand dto all N At =
2016/06/29(Z) | o o PrIMtONt of The agEndatoNanarouneio sl | wimm st m e e Re N 2 HABAS -

the participants in the meeting.
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2016/06/22(Z) If you can’t meet next week’s deadline, we can always [f8&REEE L NENEIEHE - HAESHELERE
- stretch it by a couple of weeks. M -
2016/06/15(=) Yog usually hav.e to pay a handling fee when making BT LB . RS SIS — BT ES -
online transactions.
2016/06/08(=) | ¢ Need to have a fallback plan in case they don't gy g o2 1y i i A BB PO B — BIR S
agree to our first proposal.
2016/06/01(Z) Interviewers often ask candidates to outline their S e sk S 2 D RE B -
career goals.
_ Every morning | need a cup of coffee before | can get .
2016/05/25(=) | BB FHEAZBHMBIAEE CEARDT -
into gear.
2016/05/18(=)  |How do you handle stress and pressure? AN EsRFNE S ?
2016/05/11(Z) This Jop is a good fit for my background in online TR | 85002 = AR -
marketing.
2016/05/04(=) With my interpersonal skills, | believe | am an ideal DR ARBEGTETS - RIEERE N ECIBEIENE
- candidate for the position of PR Manager. HIIEABAE -
2016/04/27(=) As you will see from mY resume, | have experience in AR EEECTAE - BE SRS A -
the area of event planning.
_ I think you should take on this project as it is easily  |BRBREZIZEBER  FAAESEIEIRIVENE
2016/04/20(=) . -
within your capabilities. B -
2016/04/13(=)  |The conference center was filled to capacity. SEDOEEERE -
2016/04/06(=) |l need to take half a day off work to file my taxes. HEBFEREBRERN -
_ | see the euro has just moved to its highest level I
2016/03/30(=) . . FEIRERTEABHETRE TSR -
against the U.S. dollar in weeks.
2016/03/23(Z) Sales figures for this month have not been as good as A EHER e LA ST -
last month.
2016/03/16(=) |~ e bring forward the meeting by a couple of days | n ve 240 114 1) 5 B\ B0 82 1 2
to ensure everyone will be present?
— The video games developer is bringing out the latest |, < — e
2016/03/09(=) |, . _ ZEFA BB EHE AR RIWEIRER -
installment in its popular series.
_ Following a recent downturn in profits, we're hoping |BEZEIRERTE - RFFZLUFN RS ERKRITE
2016/03/02(=) o o
to turn the tide with our new range of products. 155 -
2016/02/24(Z) The cus.tomer service department received continual = R — B R B 2R
complaints about the product.
2016/02/17(=)  |Do you have anything to declare? BBETUERRPIEANE ?
2016/02/10(Z) When making a corTnect.lon, it's 'c.always a safe bet to W B RDEITE AN S e
double-check the flight information.
_ I am flying to Vancouver to meet some clients later . e Do S Uty 5l e 7 N T 2 Ty v
2016/02/03(=) EEBEBRBHRGEEITRIEFEES -

this month.
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Let’s see if we can duplicate the last app’s popularity

HPIREBBERERNNH B LRI EEER LRER

2016/01/27(= SN N
/01/27(=) with a new educational game. EIRIERIEE -
— We’'ll be launching the international ordering service . I I
2016/01/20(Z) | cnine & 1P 120 5 2 L 5 11 50 0 T B RS -
in 15 countries simultaneously.
_ Although your offer is very tempting, I'll stick with the |BEZARIBRAMRERFA - BEREZERANERE
2016/01/13(=) : ) N
car | just bought six months ago. HiEaE T -
_ We expect these new machines to boost our N . 90 A6 1 -
2016/01/06(=) pee 5175 B HA 15 L B M SR BRI M35 %O T -
productivity by up to 35 percent.
_ Don’t worry. We all had to learn the process and can |BIE/L - A EIZHEEBE/EERE  MEHMAZ
2015/12/30(=) , oy
coach you through it. FEER -
2015/12/23(=) It will help your audience immensely to visualize this |iEEXLEREENERIEARERIIZERHEE (LS
- data by inserting a few simple graphs. 218 -
_ The CEO is awaiting the board of director’s decision P P — Wt A\ = -
2015/12/16(=) _ gthe HTELESSESTHATRSAIRE -
regarding the company’s spokesperson.
2015/12/09(=) As soon as the president arrives, we can raffle off the |#8&—3%ZE - R OILUARREMS KEENER
- prizes we prepared for today. T
2015/12/02(=) | order to build customer loyalty, companies need to | 5 T2 BEBHME - ASBRSIHSBRIHES
- engage consumers on as many levels as possible. gt -
_ The neighborhood is home to many posh shops and |, . N N
2015/11/25(=) & P P EEHEATS—RNEENEE -
restaurants.
2015/11/18(=) |Together we will make history. HEEF KB ZEIEES -
_ The economists discussed the underlying causes of R N X
2015/11/11(=) ying KEBRmBENEERR -
the downturn.
2015/11/04(=) |l see what’s happening, and we have to reverse it. HRERESEE  MEMUHBEHIFRITE -
2015/10/28(=)  |Plans are in motion to merge the two companies. BHFIMER AT EEEETE -
2015/10/21(=) In the face of stiff competition, Apple continues to roll |[E¥ BRIEFES - BERDITEHE L RIHRIEEER
- out cutting-edge technology and beautiful design. B
Tom is very organized in conducting his personal . e N
_ s ey orean cnenEp SEEEREASE LAERE  BELESENE
2015/10/14(=) affairs, but it’s quite the opposite when it comes to A8 -
work.
2015/10/07(Z) I've written (Ijown your suggestions and will revise the T DB TR i & BB S TS -
draft accordingly.
_ Economy class is completely sold out for the 15th. Do |+ASEMAEREZTHE T - MBEMAREEH S
2015/09/30(=)
you have an alternate travel date? 0% 2
2015/09/23(=) |l like the way you think! HEBREE |
2015/09/16(=)  |Sounds like an interesting game plan. e R 2 ER AWM -
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I'll start researching and brainstorming with the

2015/09/09(=) . HEREMRLATHEBETR D NEZ
marketing team.
2015/09/02(=)  |Sounds good, provided it’s planned well. RUNBEFHETE - REREEALE -
_ Let’s not hold back in going after exposure. We need |BEFEEBKBAESEAZBAIRE - RFIEZ A
2015/08/26(=) , -
to build up hype. 5EF -
— How much time can we take for the department DI e /= 2 P
2015/08/19(=) , RMBEZ VB ETEPIRHHRIE ?
presentation?
2015/08/12(=) |Is there anything | can help you with? BEEEES LITHE?
| ldn’t it to hightail it out of that ting! What |,
2015/08/05(=) | oo o WA To MEAl Ot ot et MeeHne” T =X nmmpnsea T | ANRRERR |
a waste of time!
2015/07/29(=) That simple TV ad went viral on YouTube, so a sequel |IBZESEMNERESEYouTubeEaEF1IEEE - Tl
- is a must. RBEBITNT -
2015/07/22(=) Be sure to saveAaII your receipts so you can claim a tax SRS SIS | R R LT SRS -
refund at the airport.
2015/07/15(=)  |E-mail me the revised copy tomorrow. PBXRIBBFNRASTHEE -
2015/07/08(=)  |Please compile this data into a report for the CEO. AR ELEENAERNBRSHAHTERE -
2015/07/01(=) 'yfoyu"“ have your receipt, | can process this refund for |yn e i g0 - AT LUR EINEER
2015/06/24(=)  |Please compile this data into a report for the CEO. BEELERRERBSHEHITE
2015/06/17(=) |- keep the survey shortand sweet, with 2 RIRASE AR - BS20EMERS -
maximum of 20 questions.
2015/06/10(=) Rather tha.n lose money, it would be better to close BRI . RIS -
up the business.
2015/06/03(=) The bos§ gave us the green light to go ahead with our R T I LT 21 -
new project.
_ For this group project to be successful, everyone has N e — N
2015/05/27(=) _ ZERED/EFERT - BEAEBEZEFRER -
to contribute.
_ Our company has implemented some new rules that | o0 )\ = e - © syt o -
2015/05/20(=) RMASIENM T PAAE TN RBITNNRE -
all employees must follow.
2015/05/13(=) I poured all of my energy into making this projectas |BIFFIBNBEHNEEETIE L  REESESH
- great as possible. e
2015/05/06(=) There are some risks that accompany signing the TR — R -
contract.
2015/04/29(=) | (.jon t think your solution is very practical because it s e . AR E AT
will cost too much money.
2015/04/22(=) If the plan fails, we will have no option but to go back |[#IREFTEIKH - HFPLBEMAVEE - REEEWE

to square one.

% -
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Occasional setbacks are actually helpful to a company

1%?@5_@&?5%} BASRREBEZEEN  BER

2015/04/15(= ! i i P
/04/15(=) becal.Jse they’re a great opportunity to find new A S T -
solutions.
Th ducti jort thi Ise that i . - ORI - =
2015/04/08(=) | ¢ Procuct Is superior to anytning else tnatis EEERLEHTS CRENE thERLISES -
currently being sold on the market.
_ Unless we are well-prepared, we can’t complete with |[[RIEERFIERTE2HEEZE  GRRMEEINSE—
2015/04/01(=) e
the other company. NEFRSE -
Th has to f hall fter anoth N .
2015/03/25() |, companynastolace one cnatiense atter another lap NSl AT FH FE B 0%, -
from its competitors.
_ In most cases, working efficiently is far better than TEARZ Eﬂ BT TEENEEFEERE—KER
2015/03/18(=) . .
simply working hard. Fi5%
Th i ki ill mak k N - = .
2015/03/12(=) | ¢ 0O e teKe nowwiimaKe of break our R PR BS R BRI -
W ‘th h f i ”
2015/03/04(=) |V© donthave a broad enough range of expertise tO | gy s - s o 2 s 4 s s AT A O 275 -
handle all aspects of our business.
Th h i f N e
2015/02/25(=) e company as decided to outsource some of our NSRBI EIET -
operations.
_ I'll calling to inform you that your shipment is now on |HFTEFE2ZE BT - BEINE D LEZFEA/LONE
2015/02/18(=) ]
route to New York City. Yy .
Thi Il of I | s N
2015/02/11(=) 's product meets all of our quality contro ERERTERMAMENRERE -
standards.
2015/02/04(=)  |Our output has been increasing lately. HEWEERE—EEENET -
he h | k if sh h
2015/01/28(=) | as to dosome legwork f she wants to get the |y ez v T e a8 e ShBY T4 -
job done.
2015/01/21(=)  |You need to get on that report right away! REHLEFHAHEmE !
2015/01/14(=)  |Time is ticking away—the sale will be over soon! BRSNS  SEEIE4EER -
It’ k | ! . N
2015/01/07(=)  |bS On back ordernow, sol can't guarantee our ez o g s | BRNRAAREEEE -
shipment date.
2014/12/31(=) |l wasn’t directly involved with the problem. HABERBEREEENHERG -
2014/12/24(=)  |Everyone in the office received a pay raise this year. |ASIMNEEASEEESNH -
2014/12/17(=) | Ve Were given a food allowance when we had t0 80| ¢y gse gy g . S @R et R RE: -
to other cities to work.
2014/12/10(=)  |Why did you decide to change careers? Rt EREETIE ?
i 2 e e 1 .
2014/12/03(=) | OUr sales numbers increased by 20 percentlast -\ | g e gose iy T AL | AEIRISIZEIR |

month. Keep up the good work!

WS 13 H (3t

21 H)




BiE R X

2014/11/26(=) |l like working on a team more than working alone. HREREBERKRDIIE - BBRBHEE -

2014/11/19(Z) ;hea!t company wants to schedule an interview with TR A SRR T |

2014/11/12(=Z)  |The company is giving out free samples. NEANBELRENEm -

2014/11/05(=) If you Wan.t a job at this company, you have to talk to [#IRIRBEEEB AN LIE - MUNERADEIRE
someone in human resources. RN -

2014/10/29(=) It'i:::.orry, but I'm unable to direct your call at this TR - BRIBA S R -

2014/10/22(=)  |What options do we have for payment? RN A B AT ERREE ?

2014/10/15(=)  |What’s on the agenda for today? SRIOTEZMTE?

2014/10/08(=)  |What should | do if | find a piece that is faulty? MRFBIREmBIR - 2 EEMIE ?

2014/10/01(=) |Is there any way to customize the pieces? BILERE Y GEEIEN ?

2014/09/24(=)  |Your payment is due in three days. BEBAEREAS=HA -

2014/09/17(=)  |I'd like to confirm my order. HAEEZWREKAEE -

2014/09/10(=)  |We need to finalize the plans for the event today. HMBFZES KRB EIEEIRIEHE] -

2014/09/05(F) |l wasn’t able to lower the price for the customer. R AAEERE -

2014/09/03(=)  |The price that was offered didn’t fit our small budget. |{fHR HHBEERAFTERMNWMEEE -

2014/08/29(F)  |Are you up for planning the meeting with me? RABANFE —ERENZZHNS ?

2014/08/27(=)  |We're pleased to be doing business with you. HMRFEOENEBMES -

2014/08/22(FH)  |What options do we have for payment? RN A XEAB T EREER ?

2014/08/20(=)  |The products must be delivered before 4:00 pm. Bm— 2T FMFURZAIRE -

2014/08/15(T) |7\ reeesor S IOU NENESt OB S WEL VO g A RS IRE RS R -

2014/08/13(=) |The meeting was called to order late. ZERGEA ShEE -

W59 14 H (3121 H)




BiE R X

2014/08/08(F) |We are all set for the presentation this Friday. KBOEREFSEERBT 7 -

2014/08/06(=)  |Do you know what days you'd like to take off? IRENBERIMLE X AB KRR 715 ?

2014/08/01(F) |l owe you one. HRIR—NIE -

2014/07/30(=) |l can’t thank you enough. HREAHNBEEEERFE AL -

2014/07/25(F)  |There will be two new employees starting this week. |RNBEMGHMEST -

2014/07/23(=)  |You can get hot or cold water from the water cooler. |{REJIAFEBRIKIEEEE KL, S K -

2014/07/19(F) |1 "oe0 10 C0 2ot oTUAMNE BEIOre SATE NS e pusntiiE T2 - BBBERSUA -

2014/07/16(=)  |Can you please sign this document? BERIEBEENHXHE?

2014/07/11(F)  |The secretary put me through to the manager. WEBREERKIE -

2014/07/09(=)  |Please fill out this form with black ink. EHRESEEENRE -

2014/07/0a(E) |0 CEnefte WLl BELITIapplyToramembershi g o mm - BALGSIHRTENR 2

2014/07/02(=Z)  |Would you like to sign up for our membership card? |BEZERHRMIETE RN ?

2014/06/27(F) |There is no service charge added. BBEBIMIWREE -

2014/06/25(=) \é\ﬁve included a 10 percent service charge on the o P DA B 0% AR TE 2 B I 2538 -

2019/06/20(F)  [[1 vour number TEing you he orderuhen™ \;gm pansuimie - @UEREHRENELBE -

2014/06/18(=) TQday we're packed, so I'm afraid that it might take a ?*fﬁ%?i%ji%?ﬁ% CFTARAETELE R ER — 3
bit longer to get your order ready. R I RO B R -

ops/am) | e BB AR

e R A ammms .

2014/06/06(E) \L/JVnP::;I(;Lnddgo;gFjsea\Aézeld you like, sir? g‘g%%z%g;;{’iigﬂﬂﬂﬂ—ﬁfﬁ ?

2014/06/04(=) lYnZiedafj”igj‘z:ntift'wc':;‘; ;"essz’ljj:a’:ﬁ:zy ERDHBER - BRI - EALUEHTERE -

2014/05/30(F) In response to your letter, I'm sorry we don't have any WERE - BB E A R -

job openings now.
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2014/05/28(=)  |The coupons have already expired. BLRBHFOLBETY -
2014/05/23(F) |l want this package sent to Taichung. KL EEBEFIED -
2014/05/21(=)  |Would you like to register your letter, sir? THNEUHES LR ?
2014/05/16(F)  |Will you be paying by cash or credit card? MEMREZRIRIE ?
2014/05/14(=)  |Do you have a tax ID number for the receipt? BEEITHEN ?
2014/05/09(F) Con.gratulations on the grand opening of your new S IR

business.
2014/05/07(=) |Let me quickly go over today's main points. HARTBS R wmIER -
2014/05/02(F)  |The marketing campaign really boosted product sales. | E@{THEENENIES T EMHES -

_ To solve this problem, it might be worth your while to | ZfREERE - EMNMRN LR TEZHIRBE

2014/04/30(=) .

talk to your supervisor. B -

i h k with _

2014/04/25(F) Safety is of the e.ssence when you work wi RIS . 2 SR EE -

dangerous machinery.
2014/04/23(Z) | would like to move from a technical position into AR R I R -

management.
2014/04/18(F)  |Do you offer a delivery service? R B IR HEINERRTENS ?
2014/04/16(=)  |Kelly has been awarded a 5 percent pay raise. Kelly135%IN%r -
2014/04/11(F) |Itis an honor to receive this promotion. REEEREERSTHE
2014/04/09(=)  |Best of luck in your new position! WIRFE LE—YIER) !
2014/04/04(F)  |Just fill out your leave application and I'll sign it. R RERELRTREZMOLLT -
2014/04/02(=Z)  |I'm sorry, but | have to take the afternoon off. AFER B TNFLBEBR -
2014/03/28 () Please.conflrm in writing whether you will be St e S e T N T ©

accepting the offer.

itled t k of | paid holid e

2014/03/26(=) You. are entlt.e 0 a week of annual paid holiday [ R A — A T A -

during your first year of employment.
2014/03/21(F) As a fuII-tlme employee, you will be eligible for labor BAEESNRE =R .

and health insurance.

ted his duti d tuall N e =

2014/03/19(=) The clerk neglected his duties and was eventually PSRBT - SeBTES -

fired.

B 16 H (3t

21 H)




BiE R X

The company conducted a market survey before

2014/03/14(F) o ERACEELNERR - ET 7 —EMEREE -
launching its new product.
— I have to represent my office at the conference in s N g o e NS N .
2014/03/12(=) o EVBERERRMBATHE NMERESILMNMNE -
Taipei next month.
2014/03/07(F) |l missed the meeting because of a traffic jam. HARES HEBZH !
_ To conserve electricity, always turn off the lights BTEHEETER  BRNEREENAZRE ZaiEEEEE
2014/03/05(=) .
before you leave the office. 8 -
2014/02/28(F) Our company should align itself with that big N L E
company.
2014/02/26(=)  |The new app is not compatible with your cell phone. |EEFERAEIMRWFEEAES -
. . . e . 2 E u? I B2z, m = m B eE sete
2014/02/21(H) | t.hll'.lk you should~t.al‘<e on this project as it is easily KR BIREZIZEIERE  NAEEREIRRIEENE
within your capabilities. B -
2014/02/19(Z) I-ve.finished my report bqt ft still needs some fine- 5 D4R 5 3 3R 2B 75 A5 BT B -
tuning before | can hand it in.
2014/02/24(F) |11 OrECHIONE parinerships wih severs BHEABRH RS EREN S B -
2014/02/12(Z) The cugtomer service department received continual 2 AR 2 R R S R 5 -
complaints about the product.
2014/02/07(F)  |Where do you see yourself in five years? RNEIEFAEENESD ?
2014/02/05(=) The mz?mager Wlll call you to inform you of his decision B THE - IR & BB A R e hoe
regarding the job.
2014/01/31(F) |Employees get seven vacation days after a year. BEITFER—FoZtXFER -
2014/01/29(=) |Let me show you around the office. HEMRBE— TIRIE -
2014/01/24(F) Fiompany benefits |r?c|ude health .msurance, labor ATER S S RERIEKS -
insurance, and a retirement pension.
2014/01/22(Z) Remember to punch in when you arrive and punch RS ETE -
out when you leave.
2014/01/17(F)  |Your pay may be docked if you're late for work. FIERIEN -
2014/01/15(=)  |The company adjusts salaries once a year. NEBERBF—R -
2014/01/10(&) |This is the report on the findings of our investigation. |EERKMAEAERIMSE -
2014/01/08(=)  |What do you like best about our new product? REEEFHMMERNBEILIE ?
This is to reconfirm our scheduled appointment for . - — =
2014/01/03(H) IEEEBXRERHMEEENSEAZEH— -

Monday.

WS 17 H (3t

21 H)




BiE R X

2014/01/01(=) |It was your dedication that helped us. RS RERN 7R -
2013/12/27(F)  |I'll ask Tom to cover for me. HEHETomRH -
2013/12/25(Z) You are doing an excellent job. Keep up the good REIREIEEF - EEES |
work.
If there are no other comments, we'll wrap this s e s T o e i 32 o e 5
2013/12/20(F) i NREGEHMER  RAMERERNGEE !
meeting up.
thi ject is difficult, but definitely h s S e e = 2, Wt
2013/12/18(=) || (oW this projectis difficult, butyou definitely have | gy s mee 2 i . BoBEIBR NEDH -
the skills to handle it.
2013/12/13(F) |Whatever the challenge is, | can take care of it. AEBMTERR ST - REBERIRY -
2013/12/11(Z) !'II bein cpntact with you as soon as | have your T ST TR B BN -
information.
2013/12/06(F) |I'monit. I'll get back to you. HREE - HEAEELAR
2013/12/04(=)  |I'll get on it right away. KELEMEERE -
2013/11/29(F) |OK, you've convinced me. GFIE - IRERARE 1 -
2013/11/27(=Z)  |When does the contract go into effect? BRI RERN?
2013/11/22(F)  |If you work overtime, you get comp time. WRNPT - REBEFHIK -
2013/11/20(=)  |I'd like to make a motion. HERLGEREN -
2013/11/15(F) |What | need from you is your complete cooperation. |REFEZEENE NS -
2013/11/13(=) |Did you meet your quota? RBERZEENS?
2013/11/08(F) |You'll need the receipt and the tags for a refund. RBRBWIETIZEM A OB -
2013/11/06(=)  |You can return it within 30 days for a refund. REl IR =1TRKANEEIEMN °
2013/11/01(F) | >1OU9You needto cancelyour reservations, please |z mysusasg . IR PN IREL -
call our customer service.
th .
2013/10/30(=) || NOPe we can arrange to meet on October 307, ifthat| » meger . gpaermmoyzg+B=+HEHE -
is convenient.
2013/10/25(F) This Jot? is a good fit for my background in online BT RIS 1T 8500 S48 -
marketing.
2013/10/23(=Z)  |What are you looking for in your next job? RE TP TIEREAZ B EE ?
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2013/10/18(F) |What did you like about your previous job? ZRIN TR REEREM—RAIE ?
2013/10/16(=) As you will see from mY resume, | have experience in AR EEECTAE - BEEH RS A -
the area of event planning.
2013/10/11(F) We look forward to participating in the growth of your R AE BN A SR RLE -
company.
2013/10/09(=) I'm in the middle of an important meeting. Can | call B EE—ERESENS - REDELRIFE ?
you back?
2013/10/04(F) As long as you keép your nose clean, you should be in DT MBI . RELS SR eFE
line for a promotion.
2013/10/02(=) |Let's cut to the chase. HAMBEZAZEE |
2013/09/27(F)  |I'll ask him to cover for me. HEFMLI -
2013/09/25(=)  |I'm sorry, but | have to take the afternoon off. AFER  BTIFLEHRR -
2013/09/20(F) |l have a point to add here. EEXBE—HERB -
2013/09/18(=) |Let's bring this to a close for today. SRMANEERLLE !
2013/09/13(F) |Best of luck in your new position! HIRIE LE—TIEF) -
2013/09/11(=) |Congratulations on the promotion. NELHE -
2013/09/06(F)  |I'll still need all of your help and support in the future. | REFRNEBEZZ M H BT -
2013/09/04(=) |Itis an honor to receive this promotion. REEEREERSTHE
We should like to b inted ti N . N
2013/09/01(H) CO‘Z;’U(;” etobepointedasyouragentinour g » Ra B AaE R RS MERMERORIE -
2013/08/30(%) Our p.roduct is réther competitive, so there is no BAMERBEESM . FIE LSS -
question of profit.
2013/08/28(=) A personnel manager needs to know how to deal with A BN BB E A ENE T -
employees.
2013/08/26(—)  |Our products are surely of standard quality. HWER—EFSEEE?
Personally | should say it's so much better to resolve R N
2013/08/25(H) the dispute through friendly negotiations between g@)\wtﬁ B ARRCEARTBERARRT
ourselves. ’
2013/08/23 () It is hoped that you would seriously take this matter RS EEEEAE . RAEERM -

into consideration and let us have your reply soon.
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Doing things in-house gives us more control over the

2013/08/21(=) . . EASANEEEZERMEEEREEENMmE -
quality of our operations.
2013/08/19(—) | hope Yve can do business together, and look forward RURMEESRE | T RRES -
to hearing from you soon.
2013/08/18(H) Il go to your.company tomorrow in person to talk xR e A S A S AR S -
about the claim.
We will give your request for claims immediate e =il e ey b
2013/08/16(F) , EAEUZEESHIREMNEAREEK -
attention.
2013/08/14(=)  |We agree to accept all your claim. EAREBRZESWMBRE -
2013/08/12(—)  |We are in a good position to be your sole agent. K77 TR REA MR MR ERIE -
2013/08/11(H) We hope that you will deal with our request e n| S A TR ETE -
earnestly.
2013/08/09(F) |The customer is always right, as the saying goes. BEMREYE - BEXEZEHH -
2013/08/07(=) Iu\;wsh that this business will bring benefit to both of A T S S A T -
2013/08/05(—)  |We hope to receive your immediate answer. FEEBIEATWNREE -
2013/08/04(H) |l hope that we can continue our cooperation. HERPIBEEESE -
We look f d to a furth tensi f pl t . " P «
2013/08/02(F) || Cor OrWardtoaturiner extension ot pieasait |z o Y AR NEBAGSIE—SHEE -
business relations.
2013/07/31(Z) We ca.n give you the job only if you do well in the O RESRT BB AR T E -
interview.
| am looking for a side job to relieve the pressure of . = . SN -
2013/07/29(—) , L HEESK—ERBTFHENSEEENRES -
the high cost of living.
2013/07/28(H) |l hope that we can cooperate happily. HERMSIERR -
2013/07/26(F) | am merely an employee and have to obey my boss's HOS _EEE . WERKEENSS
orders.
2013/07/24(=)  |What work experience do you have? RBEEE TIELERIE ?
2013/07/22(—) We'll c.aII an(.:l let you know if we want you to come in e B A R E R E SRR E
for an interview.
2013/07/21(H) |l have my resume with me. HETHNEER -
2013/07/19(F)  |Please fill in this application. BEE—TNENRE -
2013/07/17(=Z) |I'd like to apply for the job. HAEEREERE -

WS90 20 H (k21 H)
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2013/07/15(—)  |Have you updated your resume? MREREZMWERBENE ?
2013/07/14(H)  |Why did you leave? RAB T BRERE ?

2013/07/12(F)  |I'm in the marketing department. HETHEBIIE -
2013/07/10(=Z)  |Please submit your proposal by tomorrow. BEAXZAREENEES -
2013/07/08(—) |l was paid extra for overtime. H=2 7 I0ME -
2013/07/07(B) |Please put your signature on this contract. BEEENEHNES -

Dressing smart is one of the tips for creating a good
impression at a job interview.

2013/07/05(F) EHl - FESERRIEFINRNTTAZ— -

2013/07/03(Z) This is my first appointment for a job interview, and | Eens ETES . ST S —ETYS -

want to make a good impression.

When applying for a job, you should prepare a N s e
2013/07/01(—) PRIVINg foraJob, prep B TIERS - RIS —HEE -

resume.
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